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TEAMSTERS LOCAL 294, AFFILIATED WITH 
INTERNATIONAL BR(ITHERH(1ClD OF TEAPISTEPS 
880 T H I R D  S T K E E T  
ALFAN'Y, P,IEW YOFK 
E C E I V E D  
ARTICLE L T d U  DrI'TIES At,ID CLASSIFICArTIOPIS 
ARTICLE 10 VACATIONS 
ARTICLE 11 HOLI  DATiS 
ARTICLE 12 SICK LEAVE 
ARTICLE 13 PEFSONAL LEAVE 
ARTICLE 16 f EIlS1I)I.l FLAII 
ARTICLE 17 1NSURANCE 
ARTICLE I CONDITIONS AND SCOPE OF AGREEMENT 
A. Town of D r e s c i e ~ ~  Highwa:,- Depar - t rnent ,  h e r e i m f t e r  k n o w n  a s  t h e  
E m p l o y ~ r ,  c o n s i s t e n t  w i t h  its pol i l - ly  a n d  A r t i c l e  1 3  o f  t h e  C i v i ~ l  
S ~ r v i i : t i  Law o f  t h e  S t a t e  o f  b l e w  Y o r k ,  i n  f u r t h e r i n g  ,3 m o r e  
h a r m o n i o u s  a n d  c o o p e r a t i v e  r e l a t i o n s t l i p  b e t w e e n  i t s  Emplo;i?es,  
A d m i n i s t r a t o r s  a n d  Members o f  t h e  Town o f  D r e s d e n  Highway 
D e p a r t m e n t ,  w h i c h  w i l l  e n h a n c e  t h e  w o r k i n g  p r o g r a m  o f  t h e  Town oi 
D r e s d e n  Highway D e p a r t m e n t  a n d  w i t h  t h e  i n t e n t  o f  p r c l v i d i n q  a n  
o r d e r l l ;  means  o f  s e t t l e m e n t  o f  d i f f e r e n c e s ,  p r o m p t l y  a n d  f a i r l y  
AS t h e y  a r i s e  a n d  
B. 'To a s s u r e  e y u i t a b l t -  t r e a t m e n t  of  i t s  Eniplrli:jees h e r e i n ,  
p u r s u a ~ l t  t o  t h e  Laws of t -he  S t a t ?  of P J F X  ' i o r k ,  .21nd t h e  r u l e s ,  
r e q l u l a t  i o n s  a n d  p c ~ l  i c i e s  of  t tie Eml_)l o y e ~ ,  w h i c h  l a w s ,  r u l e s ,  a n t i  
r e q u l a t i o ~ i s  a n d  p : j l i c i e s  s h a l l  be 1::csr1:strued f o r  t h e  a c c o n i p l i s h -  
ment  cjf t h i s  p ru rpose  . 
(-: Herebb. a g r e e s  tc: r e i i o q r i i z e  ' T e a m s t e r s  L o c a l  2 9 3 ,  I .  B.T 
 
loc-atelA a t  8 9 0  T h i r d  S t r e e t ,  A l b a n y ,  N Y  a s  t h e  s o l e  a n d  exc : lu s ive  
b a r q a i r i i n y  r e p r e s e n t a t i v e  o f :  
ARTICLE I1 UNION SECURITY 
il. H i r i n q  a d d i t i o n a l  p e r s o n n e l  : When new p e r m a n e n t  f u l l  t i n i ~  
e r n p l o l r e e s  a r e  t o  b e  h i r e d ,  th iz  L x a l  ( 3 p p l i c . a n t s  w i l l  be f i r s t  rind 
t h ? n  t h e  Union  w i l l  have t h e  o p p o r t u n i t y  CIS w e l l  t o  f i l l  a n y  
p o  s i t i (3 I ~ l  .
B. A y e n c ~  S h o p  a n d  C h e c k - o f f  o f  Dues :  Each  e m p l o y e e  c o v e r e d  
u n d e r  tlie p r o v i s i o n s  o f  t h i s  c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  who 
i s  a  member ot~ t h e  U n i o n  s h a l l  h e  r e q u i r e d  t o  make pa:jments o f  
m o n t h l y  m e n h e r s h i p  d u e 5  t o  t h e  Unicjn i n  t h e  amount  r e q u i r e d  b y  
n  r ,  or, i f  s u c h  enipl.o_::ee i s  ~ m t  a member o f  t h e  U n i c n ,  a 1 1  
amoun t  t .qu i ; -a l . en t  t o  t h e  amount  c!f n ~ ~ n t l ~ l ; ~  rne~nhe l - sh ip  d u ? s  
pa!;able b y  a u n i o n  member s h a l l  be p a i d  tc, t h e  Union  h:; such ncr~i- 
member as a n d  f i ; r  all a g e n c y  s h o p  f ; ~  t o r  scrx~icces r e n d e r e d  a n d  t i .  
h e  r i r i c i e l e d  b y  t h e  U n i o n  a s  t h e  Z X ~ : ~ U S ~ V ~  i . : o l l e c t i 7 ~ ~ e  b d r y a i n i r i q  
r - e p r e s e n t d t i ' . : ~ .  
/ 
I : ,  I t . i ! j ,  ;!; . 1 . I ; :  - ,  - , 
-- 
, I 8 . I , _  I i , :  : i I I i ' I 
. . I 1 : - 1  1 1 , ! 3 i 1 !, 1 i i 1 I .  1 t ! .  : . <  !- L i , [ - : : l  : i : 7 ! . -  
t i  ? I '  I +  ? ! I ;  1 I 1 . - 1 1 ' : 1 . :  ! I ~ ~ I - -  i l i t - !  i . t  <$.\:-it t 1  ::>;: .i I:.,: : , i ~ . . :  :IT 
7 ! , e  11114: , > l , : ~  I ~ ? , . { I l l  i t : l s  115 sf t:l-,-l 1 . ~ : + ?  -.ik:.e f : ( ; ; i l m i < , ~ l ~  1 1  ,.,f tile- 
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- i i 1 kt I i f . - 1  i n  f c I I 1 I-, t , e 2 1 i c- i L 1 1 I , , I L; i .z c L 
1 Pcllll?lt i~G1~l" 
i ; .  The ! In ion  s h a l l  n ( i t i f ; i  t h e  E m p l o y e r  i n  w l i t i n g ,  of t h e  
e m p l i ~ ~ e e  d e s i g n a t e d  b;: t h e  Union  a s  J o b  St-ewarcl .  
APTIr'LE 111 GEIJERAL COPJDITIONS GF EMFLO'IDIENT, INI_'LIJL)ING 
SENIL)PITL, LAYOFF APID RECALL, AND PJAINTENANCE d F  
STANDARDS 
S e n i o r i  tx,: 
S e n i o r i t y  s h a l l  p r e v a i l  i n  t h a t  t h ?  Emplo\ :er  r e c o ( q n i z e s  t h e  
q e n e r a l  p r i n c i p l e  t h a t  s e n i o ~ :  z ~ n p l o y e e s  s h a l l  h a v e  prc.f+l-+n~.:c c ' f  
employrrient ,and p r o m o t i o n a l  o p p o r t u n i t y  f(i.r nori-cornpet i . t  i~:t. jobs 
a n d  t o  c h o o s e  t h ~ ~ i -  s h i f t s  a n d  t o  work  ;it t h e  job for wliii:li t h e  
p a y  i s  h i g h e s t ,  p rav i i le t - i  s u c h  emp1oj:ees  :it.e q r ~ a l . i f i e d  f ( j i  such 
w o r k .  Emplnyees  s h a l l  b e  pl 'dced on  t h e  .5~!1iority l i s t  after 
t h i r t . ;  (311) day:: w r k e d  f r o m  employment  as c.f t h e  f i r s t  d a t e  of 
h i r e .  S e n i o r i  t \. s h a l l  , i c c r u e  a n d  b e  d e t e l m i ~ i ? d  i n  a c c o r d a n z e  
w i t h  l e n g t h  of e m p l o y n e n t  w i . t h i n  t h e  b a r g a i n i n g  u n i t  c o v e r e d  b y  
t 11i ;; A g r e e r n ~ r ~ t  . 
The Employer agrees t h a t  a l l  c o r i d i t i ~ o n s  of e~nplciyrneiit in hi,; 
i ~ ~ i i i i v i d u a l  o p e r a t  i o n  r e l a t i n q  t o  wages,  h o u r s  of work, eT .~e r  t ime 
and d i f f e r e n t i a l s  and g e n e r a l  workinq cond i t . i ons  s h a l l  k'e 
s ~ ~ b s t a n t i a l l l -  m a i n t a i n e d  a t  no t  l e s s  t h a n  t h e s e  st;.lndar-ds set 
forth i n  t h i s  Agreement o r  an;. p r i o r  b e r l e f i t ~ .  And the 
c o r l d i t i o n s  (if ernploymerit s h a l l  be improved wherevtir s p e ~ : i f i c  
pro7,7isions f o r  in-iprcs~ernent arr .  mad? e l .sewhere  i n  thi.:  Agreement.  
ARTICLE IV EROHIBITTOM OF STRIKES 
A R T 1 il: L E V RESOLUTION 13F DEADLOCKS IF1 COLLECTIVE BARGLq1NINC 
E:niploX;ee~ s h a l l  imni? i i i a te l~~; ,  i y ~ .  ,.it t h e  eriri of  t h e i . 1  . 5 h i f t : s ,  
r e p o r t  a l l  d e f e c t s  of equipment .  The Employer s thal l  no t  ask o r  
r-equirci ,3ny emplo\lee 1.0 t a k e  oilt equipment  t t~a t r  h a s  been r o p o ~ ~ t e ~ d  
b!; an.:,.. o t h e r  en~plc?yee a s  being i n  a n  ( i n s a f e  o p ? r a t i n q  c . i?nci i t io~i ,  
u n l e s s  such equipment h i s  been i n s p e c t e d  i-.:- ii competent mechanic: 
and t h e  def-ect r e p a i r e d ,  c > r  d e c l a r ~ d  n o t  tc\ e x i s t  by a co~npet t ln t  
rnechani;:. 
.- V e l ~ i ~ z l e  and T r a f f i c  Law Vio la t ions :  
Employer- agr -ees  t o  r e imburse  employees  f o r  payment of f i n e s  
l e v i e d  a g a i n s t  a n  emplo;.ee a s  a r e u l t  of d e f e c t i v e  equipment  i n  
o r  on an Employe r ' s  ~ : e h i c l e  be ing  o p e r a t e d  b y  tl-le ernployet.. E a c h  
d r i v e r  s h a l l  be r e q u i r e d  t o  i n s p e c t  his xrehicle p r i o r  t c )  i t s  
i x i n q  o p e r a t e d  i.n x~:c:~rdanc:e w i t h  t l i t  prm:eiiure 5 f . t  f o r t h  i n  t h e  
New -fork S t a t e  De1.a~-tment of I.Ir,to~ V e h i c l e  Ctici~~~ffeu~-'s Manual. 
E1nploj.cr s h a l l  not he l i a b l e  f a r  any f i n e  imposed for d e f e c t i v e  
equipmerit i n  t h e  e v e n t  enp loyee  clops r i c i t  make sl.~c:li i r l s p e c t i o n .  
A .  E m p l o ~ ~ e e s  s h a l l  reL:?ix7e pai~c-l i a c a t i o n s  2 s  f o l l o w s :  
A f t e r  s i x  m o n t h s  s e r - \ . i c e ,  5 d a y s  w i t h  p a y  fcor t h t  year- 
S e c o n d  y e a r  of ser\:ice, 7 dab.s w i t h  pa:; 
T h i r d  y e a r  o f  se~-u i l :e ,  8 d a j - ~  w i t h  pay 
F n ~ t h  y e a r  o f  sel- ; . r ice ,  1 0  daqls w i t h  pa;; 
F i t t h  y e a r  of s e r v i c e ,  1 2  d a y s  w i t h  p a y  
S i x t h  \:ear o f  ~ e r ; ~ i c i ? ,  1 3  d a y s  w i t h  p a y  
9 f t e r  t e n  years s e r - v i l ~ e ,  15 d d y s  w i t h  p ~ 3 y  
A f t e r  f i f t e e n  y e a r s  s e r v i c e ,  2 0  d a y s  w i t h  pa l7  
A f t e r  t w e n t y  y e a r s  s e r v i c e ,  2 5  d a y s  w i t h  p a y  
A d a y  b e i n g  e i g h t  ( 8 )  h o u ~ - t ; ,  L e g a l  h o l i d a y s  e x c l u d e d  
V a c a t i o n  l e a v e  s h a l l  n o t  n i ~ r m a l l y  be c a r r i e d  o v e r  t o  t h e  
f o l l o w i n g  y e a r .  V a c a t i o n  leal.-e s h a l l  bi. g r a n t e d  when,  i n  tklo 
o p i n i , , ~ ~ ~  t;f t h e  a y p o i n t i ~ n q  a ~ ~ ! t h o r - i t : ; ,  i t  s h a l l  lie ~ : o n - u 7 e n i e ~ ~ t _  t o  
t 1- 1~ .- I~ . c2rl~-l~lc.t  _ o f d e 1 ~ ~ a r t n i e n t ; i l  b i 1 s i n e . s ~ .  
C:. Employees who a r e  s e p a r a t e d  f r c j m  t h e  s e t v i c e  a n d  w h ~ ?  kla~ie  
a c c r ~ ~ e i l  v a c a t i o n  l e a ~ r e  t c ;  t h e i r  , . : r ed i t  a t  t h e  t i r ne  of  s e p a r a t i o n  
b a s e d  o n  p e r i i e n t  o f  \.eal- workpd times n ~ ~ n ~ h e r  o f  v a c a t i o n  c!a;.s f o r  
y e a r ,  s h a l l  b e  p a i d  t h e  s a l a r y  e q u i v a l e n t  t n  t h e  a c c r u e d  ~ , ? c . - i t i o n  
l e a v e .  
A doctor' .5 c e r t i f i c a t e  will be r -eq~i i re i l  wher ,in .-mpl~)yee 
takes two (2) c o n s e e u t i \ . e  Nondays o r  two ( 2 )  c o n s e c u t i v e  F r i ~ d a y s  
c)f p a i d  sick l e a v e  w i t h i n  a t h i r t y  (30) (.lay ' c a l e n d a r  p e r i o d .  
ARTICLE XI11 PERSONAL LEAVE 
A R T i i ' i F ,  XVI - PENS 11314 PLAN 
A F T I C L E  XVII 
I t  is u n c i e l - s t o c c i  s n ' d  a q ~ - e e d  t h a t  an;: b e n e f i t s  p r o v i d e d  for 
t h e  emp1o:;ees h e r e ~ ~ r i d e r  b), t h e  T o w n  of Liresden Hlqhway Depar tment  
c u r r e n t l y  i n  e f f e c t  and a s  ~ e ~ ; i s e d  flcm t ime tc time w h i s h  a r e  
g r e a t e r  th i i r i  t h o s e  c o n t a i n e d  l i e r e i n  o r  an;; g r e a t ~ r  b e n e f i t s  
subsecquen t ly  ac inpted and  pu t  i n t o  effect s h a l l  be e x t e n d e d  to a l l  
cmplcjyees c o v e r e d  bb; t h i  s a ,g reeme~i t  . 
ARTICLE SXI 
Employees covered h e r e u n d e r  xho a r e  i 1 1  i u r e d  w h i l e  o ~ i  d1lt5; in 
t h e  c o u r s e  of their employment and t h u s  e n t i t l e d  t o  Wnrkman's 
Cornp?nsation p a y m e n t s  s h a l l  be s o n i p e n s a ~ e d  i n  t h e  to l lowi l - I?]  
marl1ic r : 
3 .  An e m p l o y e e  s h a l l  ha7;o t h e  ~ i g h t  o b e  repr t?ser i te ( - i  a t  
-
s t a y e  o f  t h i s  p r o c e d l ~ r e  b y  a U n i o t ~  r e p r - e s e n t a t j  \:e i;r l e g a l  
c o u n s e l  a s  h e r ~ i n a f t e r  p r o v i d e d .  
-1. Each par t ; :  tn a q r i e v a ~ x e  s h a l l  l iave a c c e s s  n t  reasonsbltl 
t i m e s  to d l 1  w r i t t e n   statement:^ anc.1 r e c o r d s  p e r t a i n i n g  t c 7  s i ich  
c a s e .  
.5. I t  s h a l l  be t h e  r e s p o n s i b i l i t y  o f  t h e  Ernyiloyer and  t h e  Union  
-
t o  t a k e  s u c h  s t z p s  C ~ S  may b~ n e c m s a ~ - ; ;  t o  g i v e  f o r c e  t o  t h i s  
p r o c e d u r e .  Each  o f f i c i a l  s o  d e s i g n a t e d  s h a l l  ha~re t h e  
r e s p a n s i ~ b i l i t y  t o  c o n s i c i e r  promptl:;; e a c h  c j l - ievani : .~  p r e s e n t e d  t c )  
h im a n d  make a d z t e r m i r i a t i o ~ i  w i t h i n  t h e  a u t h n r i ~ t y  t l e1e~ ja t e .d  tc~, 
him i n  t h e  t i m e  s p e c i f i e d  i n  these- p r o r l e d u r e s .  
6. The f u n c t i o n  of t h e s e  p r o i - e d l ~ r e s  i s  t.o a s s u r e  e q u i t a b l e  a n d  
p r o p e r  t r e , a t n ~ e n t  under-  t h e  ? x i s t i n g  agreement , r e s  r i . q u 1 a t i n n s  
a n d  p o l i c i e s  wF,izh r e l a t e d  t c  o r  , i f f e c - t  t h e  e m p l o y e e  i n  t h e  
p e r f o r m a n c e  o f  t h i s  a s s i g n r r r ~ n t  . 'The;. a r e  n o t  d e s i g n a t e d  t~ be 
risetrl f o r  irk-~anqing s ~ i c h  r u l e :  F-: : tabl i~shini) .  I- ,+w ! - ~ I I ~ ? F .  
THE: F,4liTIES HAVE.: S E T  T H E I F  IHAND AIJD S E A L S  THIS PAY 
TOWN OF DRESDEN 1-1 I GHWA'C DEPARTMEI'JT 
DRESDEN,  NEW Y O R K  
B Y 
A f t e r  one i l  i year- of s e r v i c e  11.ii.j ernplo>.ees will r e c e i v e  t h e  r a t e  
schedu le  f o r  ernplol-ees w i t h  over  o n e  (11 year- c!f s e r v i c e .  
Tlit? Town will p r o v i d e  ~ . zn i fo r rns  tcc t-:at:h hi<jki~~;+j.. rr~ernkler and i n  
; i c i t l i t i c ? n  wi l  1 p r o v i d e  a $IS@. 00 teimbursernent for  s a f e t y  shoes  
each year. In  t h e  event a rnenher does n c ) t  want Town s u p p l i e d  
uniforms,  t h o  'Town w i l l  p r o v i d e  a n  aciciit i ~ o r i a l  c l o t h i n g  
reimk)ursen~erlt of $ 2 0 0 .  0 0  each  \ . e x .  
Wherzas ,  t h e  Town B<:j,311d o f  t h e  Town c-it D r e z d e n  d e s i r e s  t c :  
e s t a b l i s h  a c l e a r  p o l i c y  on h e a l t h  ins r~r , ;nc . e  a ~ a i l a h l e  t o  Town 
emplo17ees and  r e t i r e e s ,  now t h e r e f o r  be  i t  
F e s o l v e d ,  t h a t  t h e  Town Bodrd of t h e  Tnwl-1 cjf Dresden  adopt-,^ t t i e  
f o l l a w i ~ ~ g  r e g u l a t i o n s  govt1rninq t h e  admin i  s t r a t  i n n  o f  t h e  Town' s 
h e a l t h  i n s n r a r i c e  p l a n s :  
HEALTH INSURANCE PLAN 
The ~ l d n  d e c i d e d  upon by the Town Board  t o  b e  a d e q u a t e  t o  c o v e r  
t h e  n e e d s  of t h e  Town ' s  e m p l o y e e s  and r e t i r e e s  and  a f f o r r i a h l e  t o  
t h e  t cwn .  
A l l  employees  of  t k ~ e  Town o r  Dresden  a r e  e l i g i b l e  t o  e1~11-cjll I n  
t h e  h e a l t h  p l a n  o t t e r -ec l  b ) ~  t h e  tcjwn w i t h  th? f o l l o w i n g  
p r i . > v i s i o n s  : 
SUE.VIVOR COVERAGE 
T E R M I N A T I O I J  (OF COVERAGE FOP N O W  PFIYMEIJT 

